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Notice of Non Discrimination 

The University of Pittsburgh, as an educational institution and as an employer, does not 
discriminate on the basis of disability, race, color, religion, national origin, ancestry, genetic 
information, marital status, familial status, sex, age, sexual orientation, veteran status or 
gender identity and expression in its programs and activities.  
 
The University does not tolerate discrimination, harassment, or retaliation on these bases 
and takes steps to ensure that students, employees, and third parties are not subject to a 
hostile environment in University programs or activities.  
 
The University responds promptly and equitably to allegations of discrimination, harassment, 
and retaliation. It promptly conducts investigations and takes appropriate action, including 
disciplinary action, against individuals found to have violated its policies, as well as provides 
appropriate remedies to complainants and the campus community. The University is 
committed to taking prompt action to end a hostile environment if one has been created, 
prevent its recurrence, and remedy the effects of any hostile environment on affected 
members of the campus community. 

For complete details on the University’s Nondiscrimination, Equal Opportunity, and 
Affirmative Action Policy (07-01-03) and Sexual Misconduct Policy (06-05-01), please 
visit http://diversity.pitt.edu/affirmative-action/policies-procedures-and-practices 

 

 

Mary Anne Koleny 
Human Resources Director & Title IX Liaison 
108 Lynch Hall, 150 Finoli Drive, Greensburg, PA  15601 
msk59@pitt.edu 
724-836-9902 
 
Handles or coordinates responses to inquiries regarding discrimination, harassment, or retaliation 
based on sex, sexual orientation, gender, and gender identity or expression, disability, race, color, 
religion, national origin, ancestry, genetic information, marital status, age, and veteran status . 
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